
National Institute of Science Communication & Information Resources 

Dr. KS Krishnan Marg, New Delhi - 110 012 

14, Satsang Vihar Marg, New Delhi -110 067 

No. 6/3/RAB/2015-R&A Dated: 03/07/2017 

Office Order No-336 

Recommendat ions of t he Assessment Committee which met on 25th & 26th April, 
2017 for Assessment year up to 2013-2014 under the area of "Management of Science & 
Technology, Services and Policy Studies" duly endorsed by the Chairman, Recruitment & 
Assessment Board are as under:-

SI. Name Present Post, Promoted Post Due date of Result Remark 
No. Group/ Grad e & 11 Group/ Grade assessment 

date of joining 

1. Dr. Tarakant Sr. Scient ist, Principal 20/06/2013 Fit for -
Jana Rs . 15600- Sci enti st, Promotion 

39100,GP Rs.37400-67000 
7600/- GP 8700/-

20/06/2009 
2. Sh. B. L. Principa l Sr. Principal 09/05/2013 Promotion Promotion 

Garg Scient ist, Scientist, deferred effective from 
RS.37400-67000 RS.37400-67000 by one 09/05/2014 
GP 8700/- GP 8900/- year 
09/05/2007 

3. Dr. J. S. Piliai Principa l Sr. Principa l 31/08/2010 Promotion Promotion 
Scient ist, Scientist , deferred effective from 
RS.37400-67000 RS.37400-67000 by one 31/08/2011 
GP 8700/- GP 8900/- year 
31/08/ 2005 

4. Ms. Geeta Prin cipa l Sr. Principal 03/11/2013 Promotion Promotion 
Mahadevan Scientist, Scientist, deferred effective from 

RS.37400-67000 Rs.37400-67000 by one 03/11/2014 
GP 8700/- GP 8900/- year 
03/11/ 2008 

5. Dr. G. Prin cipa l Sr. Principal 01/01/2014 Fit for -

Mahesh Sc ientist, Scienti st, Promotion 
Rs.37400-67000 37400-67000 

GP 8700/- GP 8900/-
01/01/2009 

6. Sh. M ukesh Principa l Sr. Principal 01/01/2014 Fit for -
A. Pund Scient ist, Scientist, Promotion 

Rs.37400-67000 37400-67000 

GP 8700/- GP 8900/-

01/01/2009 

On assessment promotion their pay wi ll be fi xed as per normal rules. However, they 
will have the option to be exe rci sed within one month from the date of issue of this order for 
fixation of their pay in the promotional scale with effect from the date of promotion or with 
effect from the date of increment in the present scale in term of extant provision of FR 
22(l)(a)(l). 

They will continue to perform the sa me duties as already assigned or such other 
sim ilar or higher duties as a may be assigned to him from time to time . 
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The assessment is distinct from promotion und er the DPC system and does not 
necessarily lead to change of work pattern or higher supervisory status or power, though it 
does lead to an expectation of better scientific performance. It also does not imply higher 
perks in the form of office space, telephone, stenographic assistance, furniture etc. which will 
be continue to depend on the functional needs. 
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Administrative Officer 
Copy to: 

1. Person Concerned 
2. Establishment Section 
3. Bill Section 
4. Finance & Accounts Section 
5. Dealing Assistant (APAR) 
6. PS to Director 
7. Notice Board - Both campus 
8. IT Div. for uploading on NISCAIR website 
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