National Institute of Science Communication & Information Resources
Dr. KS Krishnan Marg, New Delhi—110 012
14, Satsang Vihar Marg, New Delhi — 110 067

No.6/3/1-111/2018-R&A

On the

recommendations

05/07/2019

OFFICE ORDER NO.-341

of Assessment Committees,

which met on

03/07/2019, the Director, NISCAIR has been pleased to accord approval to the assessment
promotion of the following officials in various Group/ Level to the next higher level (s) under
revised MANAS w.e.f. the dates as mentioned against each:

SI.No. Name of the | Present Post Promotional Post/ Pay Matrix, Level
Officer
R Gr. 1l (6) to Gr. lll (7) 2017-18
1 Sh. Narendra Pal Sr. Tech. Officer (3) Principal Technical Officer
| 15600-39100 Pay Matrix Rs. 123100-215900
GP Rs7600/- Level-13
05/12/2012 05/12/2017
- Gr.ll (1&2) to Gr. Il (3) 2017-18
2 Ms. Monika Technical Assistant Technical Officer
Verma 9300-34800 Pay Matrix Rs. 44900-142400
GP Rs. 4200/- Level- 7
24/04/2012 24/04/2017
3 Sh. Arun Unyal Technical Assistant Technical Officer
9300-34800 Pay Matrix Rs. 44900-142400
GP Rs. 4200/- Level - 7
26/04/2012 26/04/2017
4 Smt. Swarnlata Technical Assistant Technical Officer
Upadhyay 9300-34800 Pay Matrix Rs. 44900-142400
GP Rs. 4200/- Level - 7
17/05/2012 17/05/2017
5 Sh. Guruprasad Technical Assistant Technical Officer
Bagga 9300-34800 Pay Matrix Rs. 44900-142400
GP Rs. 4200/- Level - 7
. 10/07/2012 10/07/2017
6 Sh. Pawan Technical Assistant Technical Officer
Kumar 9300-34800 Pay Matrix Rs. 44900-142400
GP Rs. 4200/- Level - 7
04/01/2013 04/01/2018
Gr. | (1&2) to Gr. 1(3) 2017-18
7 Sh. Sukhbir Lab. attendant (1) Lab. attendant (2)
Singh 5200-20200 Pay Matrix Rs 19900-63200
! GP Rs. 1800/- Level- 2
| 06/05/2010 06/05/2017
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On the assessment promotion, the pay of promotees will be fixed as per normal rules.
However, they will have the option to be exercised within one month from the date of
issue of this order for fixation of pay in the promoted Matrix/ Level with effect from the
date of promotion or with effect from the date of increment in the present grade, in terms
of the extant provisions of FR-22.

They will continue to perform the same duties as already assigned to perform such
other similar or higher duties as may be assigned to them from time to time.

The assessment is distinct from promotion under the DPC system and does not
necessarily lead to change of work pattern or higher supervisory status or power though it
does lead to an expectation of better performance. It does not imply higher perks in form
of office space, telephone, stenographic assistance, furniture etc. which will continue to

depend upon functional needs.
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(Veena Jain)
Controller of Administration
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Copy to:
1. All Concerned
2. Dealing Asstt. (APAR) for completion of APAR
3. PSto Director
4. Notice Board — Both campus
\/S/IfDiv. for uploading on NISCAIR website
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